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HAMILTON

Modern Slavery Statement

Introduction

Hamilton Insurance Group, Ltd. is a Bermuda-headquartered company that underwrites speciality
insurance and reinsurance risks on a global basis through its operating subsidiaries Hamilton Re, Ltd, in
Bermuda, Hamilton Insurance DAC in Ireland, Hamilton Managing Agency Ltd in the United Kingdom,
Hamilton Managing General Agency Americas LLC and Hamilton Select Insurance Inc. in the United States.

This document constitutes the 2025 modern slavery and human trafficking statement for Hamilton
Insurance Group, Ltd. and its subsidiary companies (together, “Hamilton”).

This statement demonstrates Hamilton's ongoing commitment to mitigating the risk of slavery and human
trafficking within its organisation and wider supply chains.

Hamilton’s Approach

Modern Slavery is defined as the recruitment, movement, harbouring or receiving of any person through
the use of force, coercion, abuse of vulnerability, deception or other means for the purpose of exploitation.

Hamilton is committed to its efforts to comply with relevant modern slavery laws and, in doing so, endorses
the implementation and promotion of ethical business practices to protect workers, both within its
organisation and its supply chain, from being abused and exploited.

As a regulated financial services business, Hamilton does not operate in an industry where slavery and
human trafficking is prevalent. As such, Hamilton have assessed the risk of becoming involved in supporting
or encouraging modern slavery and human trafficking, unwittingly or otherwise, as very low.

Hamilton has a zero-tolerance approach to all forms of slavery and is committed to ensuring our prac-
tices combat slavery and human trafficking within our business and supply chains by taking all reason-
able steps necessary. We recognise our collective responsibility to be alert to the risks, however small, in
our business and the wider supply chain.

Hamilton’s Supply Chain

Hamilton underwrites a book of worldwide commercial insurance and reinsurance. All business is pro-
duced by brokers, with a significant proportion of business originating in territories assessed by the Global
Slavery Index as representing low risk. Some functions necessary to run its business effectively, such as
payroll, IT, facilities and some activities related to underwriting and claims, are outsourced to professional
services firms, locally and abroad.

Hamilton is committed to partnering with only those service suppliers who share common values and a
commitment to combat slavery and human trafficking. As such, Hamilton has implemented systems and
controls that assist in monitoring the risk of slavery and human trafficking within its supply chain.

Given the nature of Hamilton's business, contractors and suppliers used by Hamilton are less likely to be
susceptible to the risk of slavery and human trafficking. However, Hamilton remains mindful that others
may not uphold the same standards. Hamilton takes steps to validate that such values are maintained
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through appropriate due diligence and conducting a risk-based assessment of its third-party administra-
tors, delegated underwriting authorities and re/insurance intermediaries. In addition, Hamilton's service
contracts with third parties contain general provisions requiring compliance with applicable laws and reg-
ulations. Where a risk assessment on a third party suggests a higher risk of slavery and trafficking, addi-
tional controls may be considered.

Hamilton’s Policies

A suite of internal policies, including a Code of Conduct and Ethics, covers all aspects of Hamilton's con-
duct and sets the moral compass for the operation of its business. Hamilton’s policies promote consist-
ently high business and ethical standards, designed to support its employees and other stakeholders, and
ensure business partners and suppliers operate to equivalent standards.

e Code of Conduct and Ethics - Hamilton employees must comply with and annually certify their
compliance to the Code of Conduct and Ethics. Employees are encouraged to report violations of
the Code, including any unethical, inappropriate, or negligent conduct. Retaliation against em-
ployees who report actual or potential violations is strictly prohibited. The Code of Conduct and
Ethics requires employees to comply with local modern slavery and human rights laws and inter-
nal policies and procedures, and encourages employees to reach out if they have concerns or
guestions about modern slavery.

e Whistleblowing Policy - Hamilton operates an independent whistleblowing helpline to allow em-
ployees to report concerns, including those relating to slavery and human trafficking. Employees
are required to familiarise themselves with the whistleblowing policy to ensure they understand
how to identify and report their concerns. Guidance is provided to staff and managers annually to
remind them of how to make a report in the event of any suspected violation and of their rights in
relation to whistleblowing.

e Procurement & Outsourcing Policy - Hamilton conducts due diligence and a risk-based assess-
ment of Hamilton's suppliers to ensure appropriate levels of oversight of suppliers’ conduct
throughout the contract life cycle. This due diligence takes into account risk factors for modern
slavery such as jurisdiction, industry and media reports.

e Supplier Code of Conduct — All suppliers are required to sign our Supplier Code of Conduct at the
commencement of the business relationship. The Supplier Code of Conduct states that ‘Hamilton
employees, those of our Suppliers, and service users have the right to be treated respectfully at all
times. Hamilton does not tolerate exploitation, coercion, discrimination, harassment of any kind, or
victimization in the workplace or in connection with any Hamilton business. It is expected that
Hamilton's Suppliers provide the same commitment.’

In articulating clear policies and embedding preventative controls within business processes, Hamilton
can continue to monitor and mitigate the risks of slavery and human trafficking within its supply chain

Hamilton continues to review its processes and controls to ensure they are operating effectively and pro-
portionate to the risks faced in its supply chain.

Recruitment Process

As an employer, Hamilton respects international human rights standards and promotes fair reward and
recognition, diversity, inclusion and equal opportunity in all employee dealings, including decisions on hir-
ing, remuneration, training and promotion.
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Hamilton has a comprehensive recruitment process to ensure compliance with relevant employment law;
this includes reference and identification checks for new joiners.

Training and Development

On at least an annual basis, all Hamilton staff are required complete specific training on modern slavery and
human trafficking within supply chains. This training intends to equip employees with the skills to recognise
signs of slavery and human trafficking, and reminds them of their obligations to report any suspicious or
concerns they may have. The overarching objective is to prevent slavery and human trafficking from occur-
ring within Hamilton or its supply chain.

Annual Statement

There were no identified cases or reports of modern slavery or violation of human rights within Hamilton or
within the supply chain.

Approval

This statement has been approved and signed on behalf of Hamilton.
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Alex Baker
Director, Hamilton UK Holdings Ltd.
16 September 2025

(

Gemma Carreiro

General Counsel, Hamilton Insurance Group, Ltd.
16 September 2025

The above statement is made pursuant to the obligations arising under section 54(1) of the United Kingdom Modern Slavery Act 2015 and
sets out the steps taken by Hamilton's United Kingdom domiciled subsidiaries during the financial year ended 31 December 2024 to com-
bat slavery and human trafficking in Hamilton's business. Hamilton UK Holdings Ltd (registered company number 09241836), the imme-
diate holding company of:

Hamilton Managing Agency Ltd (registered company number 05832065), a Lloyd's managing agency
Hamilton Managing General Agency UK Ltd (UK) (registered company number .11969375)

Hamilton Corporate Member Ltd (registered company number 05996460), a Lloyd’s corporate member supporting the under-
writing of syndicates managed by Hamilton Managing Agency Ltd.

Hamilton UK Services Ltd (registered company number 11381012), a group services company that provides resources to Hamilton
Managing Agency Ltd.

Hamilton Insurance Designated Activity Company (registered company number FC030293), an Irish insurance company

Hamilton Insurance Designated Activity Company (London Branch) (registered company number BR015288), the UK branch of
Hamilton Insurance Designated Activity Company.
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